ADOPTED - MAY 12, 2015
AGENDA ITEM NO. 12

Introduced by the County Services Committee of the:
INGHAM COUNTY BOARD OF COMMISSIONERS
RESOLUTION IN SUPPORT OF “BAN THE BOX” INITIATIVE REGARDING

CRIMINAL BACKGROUND CHECKS
RESOLUTION # 15 - 159
WHEREAS, the Ingham County Board of Commissioners desires that maximum opportunity is extended to its citizens to have productive and useful lives; and

WHEREAS, people with criminal records suffer from pervasive discrimination in many areas of life, including employment, housing, education, and eligibility in many forms of social benefits; and

WHEREAS, according to Jeff Manza, Melissa Thompson, and Cristopher Uggen, authors of Crime, Class, and Reintegration: The Socioeconomic, Familial, and Civic Lives of Offenders, at least 13 million people nationwide experience lifelong discrimination because of past convictions; and

WHEREAS, according to the Michigan State Police Criminal Justice Information Center, 8,179 were booked into the Ingham County Jail in 2013; and

WHEREAS, according to the Michigan Prisoner Re-Entry Program (MPRI), each year more than 10,000 prisoners are released from the Michigan Department of Corrections; 8,500 of them being paroled; and

WHEREAS, numerous national, state, and local studies have found that for re-entry to be successful, removal of obstacles to employment and/or other legal income producing opportunities must be a priority; and

WHEREAS, it is the policy of Ingham County to prohibit discrimination on the basis of race, color, religion, sex, sexual orientation, gender identity, national origin, disability, height, weight, marital status, age or political affiliation; and

WHEREAS, arrest and incarceration rates are disproportionately high for African American and Hispanic men in the United States; and

WHEREAS, Resolution #13-368 to adopt a revised Equal Opportunity Employment Plan, reemphasized the Board of Commissioners’ goal to recruit and maintain a highly qualified and diverse workforce in an effort to provide the highest quality of service to its constituents, as well as to provide equal opportunity in its employment on the basis of merit and fitness; and

WHEREAS, the removal of inquiries into prior criminal history from the face of an application for employment does not preclude subsequent consideration of an applicant’s relevant criminal history when appropriate.

THEREFORE BE IT RESOLVED, that the Board of Commissioners directs the Human Resources Department to review and where appropriate revise current policies and procedures to assure the County practice that people who have been in prison or convicted of criminal activity are not excluded from an equal opportunity to obtain County employment unless based upon an individualized assessment, is job related or consistent with business necessity, or is otherwise required by law.

BE IT FURTHER RESOLVED, that the Board of Commissioners directs the Human Resources Department to remove the requirement that applicants disclose past convictions on the preliminary application for County employment unless otherwise required by local, state, or federal law.

BE IT FURTHER RESOLVED, that this resolution shall not apply to positions under the authority of County elected officials unless the elected official assents to application of this resolution to such positions.

BE IT FURTHER RESOLVED, that this policy nor resolution are not intended to nor does it create a private civil right of action.

COUNTY SERVICES:  Yeas:  Celentino, Crenshaw, Banas, Bahar-Cook, Hope, Maiville

          Nays:  None     Absent:  Koenig     Approved 5/05/15
